Gowernment of West Bengal
Hlgher Education Department
Technical Branch
Bikash Bhavan, 5alt Lake, Kolkata = 91

MNo. 49Z-Edn(T)/5P-01/13 Dated: Kolkata, 19.11.201%

Frem:  Ch. Anait Sanyal
Special fecretary to the Govt. af West Bengal.

Tar: The Director of Technical Education, Gowl, of W.E.

Subject: Applitability of the Terms and Cenditions towards re-designation and Career Advancement
Scherne [CAS] For the Teachers of Govt. Engg. & Tech. Collages in West Bengal,

Consequent wpon implementation af jevised pay-structure under the AICTE pay revision scheme i
terns of this departrnent Memo Mo, 434-Edn|T) dated 26,07.2000, references were recelved in this
Cepaniment seeking Clanificatlon as regards the re-designation of teacher: subsequant to veulslon of
their pay and alio seekng guidelines in regards to applicabilivy of Career Advancement Schemes [CAS] in
the llighl of AICTE Pegulatians for the Teachers in Technical Institutions (Degres] Regulations, 2012

2] Mow, after caraful consideration and keeping in view of the lecal conditians applicable in the State,
the Governor has begn pleased to decide that the Career Advancement Stheme (CA5) and other senvige
conditions of teachers i Gent Engg. & Tech. Colleges in West Bengal, as annexed in — 1 & 11, will be
followed by all Govt. Engg, & Tech. Colleges in West Bengal under the administrative conrral of this
Department in regard to re-designation and Caveer Advarcement Schame of Teachers sa thal the
revised pay structure a5 ntrcduced In tenns af 6.0 Mo, 434-EdniT) dated 26.07.2010 and the secheme of
farger Advancement and olher service conditigns of the Teachers of Gowt Engz. & Caolleges, as
arneaid, will be considered a composite one. Enclgced Anngwure = | contains the guidelines for re-
designation and scheme prescnbing the CAS and gther service conditions of teachers and Annexure — il
contdlns Lhe prescribed formats and sconng pattern for Academ Pacformance Index (4RI} based
Perdgrmanie based Appraisal Systenn {PEAS] condlthons a5 laid downin the schema.

3) The above scheme will be applicabile only in respect of the teachers ap who are confirmed in service
and b) wha become @igible for promotion ander CAS. gnoor after 95032010 of Govt. Engg. and Tech
Collgges under the administrative control of this Depantment and will take mfFect from 8™ Now, 2012 18
the date of Notificateen of the AICTE Regulation in this regard with the concurrence of the Finance Dept,
Yide U0, No, Growp P1,/2015-2016/0181 dated 1770772015,

dp Thiz groer is an continuation af the earlier order in this Oept. Yide Ne. 434-Edn{T] Dated 26.07 2010
and G0N, 1R = EdniT) f {T) — 1038 /09 dared 132022010 issued in this regard as an where
applicable.
Encl: Annexura -1 % 1],
By arder ef the Governor  ~
o
special secrétary,
Highar Education Department, Govt. of West Benpal.
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CAnnexure 1" to G0, No. 492-Edn(T)/5P-00/13 Dated: Kolkata, 19.11.2015

LARUELINEG FOF, BETIESICHATHIN AMD SCHEME [RESCRIEING TIIE CAREER AUVAHCEMINT AND GTHER SERVIGE

CONDITIRNS OF TEACHERS OF COVT, ENGG, & TECHNOLOGY COLLEGES [N WEST EENGAL
1.0 This Scheme should be called Career Advancement Scheme and Other Service Condibions

2.0

3.0

3.1

1.2

.00

5.1

51

of Teachers in Garernmen! Enghnecring & Technalogicol calleges in West Bengal { heregfter
refevred ty as "scheme').

These walld apply te the regular teachers of Coveramear Enginesring & Technalogical colleges 10
Wesl Benpal

a] Lecturer {Sclection Grade} [/ Assistant Professar who was in service an 01002006 snd had
vompletad 3 (three | yesry ot serdce ac Lectuner [Sslection Grade] [ Assistant Professor shall be
autormatically re-designatad as Asgowiate Profascor and placed In the Pay Band of Rs. A7400-67000 - with
AGF of R Q000 with effect trom 01,01 2304,

B ButLecturer (Selection Growle) [/ Assistant Brafessor who was in seTvice on or afte) (0.0 L2006 [ that iz
to g2y wha might have been apgradied to the pest of Lectuprer (Selection Grade) / Assistanr Professur on
or alter 01012006 in berms of GO, Mo, 631[2] - Edn {T} dt 2 1.11.2003] ang had not completed 3
{theee] years of servilee a3 Leclurer [Selection Grade] / Asslstant Professer, shall be e-designated as
Aszaciate Prafessnr and plwed in the Pay Band of Re. 374M)-67000,- with AGF of Fs. #0075 with
effert frem the date of their completion af 3 (three] years of service Ty complete 2 [three} vaars of
garvire as Lawtvrar [Selaction Grade) f Assistant Profzssor on or befere 04022010, On and Feens
5022010, such vpliftment to higher arades of Assoiate Professor shall aaor be autematic and shall
take Zlace subyest w qualibang conditinns since the operatien af the relevant AICTE Kegulation datzd
UB.1Y.201% has a rewrospectiva effect covering the rases falling in the pecied from 0502.2010 ko
0F.11.204112,

Frer 0503 200G Hhe Lecturer [Selection Grade) / Assistant Prefessor completing three years of teaching in

the grada of ReB0MHI s e 3] vhall by eligible, subject vo the quallfving conditiens and the APL bazed PEAS
Fequirements prescribed by thase schame, tomave W Pay Band of = 37400-4 70 wilh neat higher grade
of F$9000 |Stage 4} and to be designated as Assoviated Professar Following an assessment by a duly
constitueed Selecticn Committee as supgasted imkhies Career Advwincement Scheme (CAS). The sald Srheme
wrill ha gffective on and from 08.11.2012. Hrvrever, those (ol ning the service afcer 05.03.2010 shall Lave to
2arm Ph.lwn additien o the above montioned raquiretnants toveach 1o the ctage 4.

Oualificadons and Other Sarvice Sonditions
Ha persan shall be appointed In 2 vt Engineering Colleae if hasshe does ol fullill the mioimum

gualifications and ather condions as scipolated by the Government of YWest Bengal on the bagis of
AICTE zwidelines.

Caracales

The revised pay wcales (see table 5.1) have already been nodfled by the Department of Higher
Education Yide 6.0, Mo 434-Edn [T)/T- 1H4-36,09 dared #2645 July 2014,

Tablg]: Heviged Pay scales of Teachers

Prst Revised Pay Band | Academic Grinle Pay
AssIstant Professur|stage 1) s 15600-Kz30100 | Rs 6000
 Assistant Prafessor(stage I Rs 15,600 Rs 349,100 Rs 7030
| Assistant Professor[stage 57 | Rs 15.600-F¥ 35100 | R A000
| Assoclars Frofesson stage 4] R 37.400-Rs 67,000 B= 9000

|_  Profegser]stoge 5} | Rs3TAMD-RseRo00 | Rs 1000005




6.0

b1
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Carcer Advancemient for Teachers of Govt. Engp College (effective from 08.11.20112)

Tz Scheme  will kae effectiva in pespect af the ipcombents whose  caneer adwd i ement is
oue o anid fram 081150018, In respect of all vases where the w@recr advancesnent was due frum
O5.03.2010 1o 07 1120712 the scheme will also by effeckive from 06.11.2012. In respect of all other
cases whare the career advancement was duye from a date which is prigr be 03004 2010, the same &
eacept a5 provided otherwize in para 31 will be puided by G0, Ma.Z30-Edn[T) datcd 13.05.]yyy
redd with ©.00 Mo, 2892 )- Edn[ T dated 28 04 20081

Enury lewel Asst. Brof |Stage 1) would ke elgible tor promntin onder the Corvesr Advancermeng
Schewme (A5 through twn farcessive ctapes (seage I ognd stage 3), prowvided they are assessed to
(ulfill the eligibiliyy and performance crceria as aid dowh i Che Appendix [ af the AILTE Rogularion vide
pazette ndaficalivn F. ha 37-37 lega /Al CTES 2002 db.0R.1 1 Z001 2,

Bl

G2.2

L

6.2.4

h.2.5

2.6
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4.2.8

ln ocder Lo remedy the dafiveultes of cullechng retros perrive inForm atuon a e o Facili tate che
laplernenlation ol thase Repulations irom 52 March, 20040 in the €A% Promotion, the AP biysed
PEAS wilt he progressively and pwspectively rolled nuc Accardingly, the PHAS basrd on the
AP scores of categories Eand 10 as meatwbed in the tablas of Appendis | is to be imnlemented
foor o ycar, iniclally by e on che cxistung sysoems in Lolleres for ane year only wrich the

ik rril e annwal scares a5 depicted in Table 1 for Collegr teachers. Thes antcalized AP scores
¢un then be comprwnd ed proaressively as and wlen Lhe teacher becomes ehgible Far CAS
prrammstion in 2003, one Year APT scoces bor 200213 alone will be required for assessment 1n
vise of & tracher being cansidersd for CAS promoling in 2014, two years averige of AP] scares
for these catygaries will be requived fior aswessment and so onleadin g progressivaly for the
vemplebe assessment penog,

AsSiSLAN Professor, possessiag Ph Degree in the relevant discipline wil be eligible, for
movibg o the next higher pgrade of He 70007 (stage 2] wlier completion of fr yedrs of
service as Azastaml Professor [Stape 1.

Agsickant Meefessor passessing M. Tach. Degres or post-graquate Degeés In pred cssional
ceurses, appeoved by the relevant statutowy bewdy, shall be eligible e e aest higher
gratle of Re 7000/- [stwge 2| atier completion of five vearr of service as Assistant P rolessar

[Mare 1)

Assistant Professor who does ot have PhIt M. Tech, or Master Degiee |n
relevant professional cowwges, shall he cligible tor the next higher grade of Rs. 7000
[stage 1] only altér completion af six years nl serace as Assiscant Frofessor [$tage 1}

The wpward wwiwvement Irom the entry level grade (stage 1] ta the next higher grode of
Re7000 [stage I for &l Assistant Professors shall be subyeel to their sabsfying the AP
hased FRAS (Ferformance Hased & pjiwisal $yrstem) conditians as lald down in this Scheme.

Asgistant Professors who hawe cumpleted five years of setvaee in the secend prade of
Au 7DQQ (stage 2] shall be alginle, sabpect i meeting the APL based PHAS requiremants as
l4id down in this Schame, o move ap 6o next hugher grade of R S000 [stage 3.

Assistant Frofvssor completing three years of taching in che grade of Rs8000 [cstage 3] chall he
eligible, subject to the qualifying conditons and the AP] based FBAS reduirements prascribed by
thess Scheme, te move to the Pay Band of 53740067000 wich next higher grado ol Rs50040
[Stugee b and o b desigadled 4s Assgciale Prodessor . However | chnge jeinLng the sapoce after
050320040 shall have also earmed P B in addiben s above mantioned requirement to move o
the stage 4. An asseesment by a duly constinied Seicrtion Cammdctee as suggested o this Scheme
1 Egsorttial

Ascaeiate Puofessor completing three years of sepvice in stage 4 and possessing @ Ph. D, Degree i1
the relgvant dizcipltne shall ke eligible to ke appolacad am) designaced as Professor and be placed
in the next higher grade uf Bs 1060 [stage 3] subject v full oving

4] satinfylig Wi reguiced credic pouncs as per APL hased PEAS reqinrements a5 provided in Tahbles
of Appendix- | ; ad
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h] An assesemnent by o daly constitueed seledtion rommittoc as suggestod imchis sche e
Formation of Soreening/Selectivn Conamieree:

In case of bira-grade Career Progression ot Asst. Professors, 4 five Membe s Seroening Cormnumes has ta be
cansricuced i the tollowing mannes

4] The DTE.Govl. of West Benpal - Chairman

k] The Principal0-1-C nf che College - Member Secretary.

€) Twn subjects experts in the concerned subject ta be notanzned by the HE Depr,

o) An Officer of the H.F. Mept, not bekow the rank of [y, Sccretany.

The Luoinim [er this commictee shall b three membas incliding ooc sulject exper noed to be present.

I the case #f the Careen Progression from vhe Seade of Asst. Bref. 1o thal of Associaks Professors and frem
Assuciaee Professor to dhat ol 'eelessors, the Selecoen Cmnmitbee will ba consriteted ac per tha foll iwing

Corik st Luon;

a) The DTE, Gty of W.E. - Chaitiman,

b1 The Frincipal /O-1-C it the cancerned callepe - Membor Scrrecary.
v} Thres subjecls e perts e be nominated by the HE 1wt - Membrer.
d} An (Hlicer al the H.E. Dept. wat below the rank of Dy. Secieciy

The Ghirumn for the Meeting should be at least five Members gt of which fvo must e frem the thiree
subyert ex perts.

L Al vl welection procedures curdined alawe, shall be completed unothe day of the selectlon cammitcee
meeling, wherein the minutes are pecorded along wicth FRAY troring proforma and een mmendation made
ur the basis of meriand du;y signed by all membars of the selection commrttes T Ehe trinutes.

iip CAL pegmorion, being a persenal prornncion be the inumbent teacher helding 2 substantive sanchaned
poat, o superieeaaticn f e individoal ;oo hent, the said post shall revert to it original cadre.

ili] The incumshent teacher must be on che eall and active scrvice of the Gewernment Enpinesring &
Technelagy Colleges on the date of censideratuon by the Sebertion Commitbes For $election / CAS Promatia,

wi] Candidaxes chall offey rhemsehees for assesement fon promaeton, it they Fulfill che aboimom AP Scores
imdiciatend in U appropriate APT swstem cahles by spbmitting an applicarion snd the required PEAS
proforma. Tary cun do s three months before che dae date of the promaotion il they concider themeelves
cligible. In any event, the Collége comcerned shall send a2 general circolac twize a year calling for
dapplications For CA% promaciens from chgible candidates.

vit] In the final aszessmens, if e candolates do not either Fulf1] the frininum AFT scores 1 the oF betia as
por PHAS proforima v abtaln Tesy than 505 in cxper assessiment, wiereyver applicable, such cand ldates. wilt
be reassessed only afler @ minimum period of Gne year.

vii} IFa camdidile #pplics for promotion lnmediatzly ¢n completion of the mnmmum eligibility period atd
iz successlul, the dace of promotion will be made appheable from the date of completion of minimum perlod
ot eligiblity.

ix] I wwewer. the candidace finds chat be ¢ she ulfills the eligilslity conditions at a laker date and applies
o Ehidd e and L swocessiul, his 7 her romaotion will be etlectad from the daoe of applicacion.

¥} IF the candidate does not succeed in the fst assessment, but succeeds in (e subseguent assessment,
bug ! her promotion will be deamed o be from the lawer dase oF successful assessment,
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Service Agreemant and Fixlng vl Seniority

[] The sersice ol Govt. Engg & Tech. collage reachers shall be pegulated by the relevant
provisigns of W E.5 R,

in] The: sell’ appraisal or nked Fedormance Hased Appraisal System [PEAS) methodulagny shall
furi parl of the serace agreement frerord,

Oiher Service Condltions

[a) Tesching Days

The Governmet, Engincering & Termelugical Colleges must adopt ac laayt 90 dave foamester,
wiarking days aut of wlivh number af congast days far earlmpfpracical 1% 75 dave and eram
conduct 3nel proparation days s 15,

Tokal no. of tiswhing days , prachieal and contact howrs with & student 1 2 given acadermie session
are strictly in accordasee with the following scheslale.-

Ptugramme Total na. of teaching tlaye a 90, aiur o which no. of | Contact howrs |
comsact days for eaching f practical = 75 and | per $emoster
- e —— [ exdm canduct and prepacatian days= 15 |
Engnevring ¢ Pharmacy | 7T o B

OOAmhivture f HMELT
_,-".ﬁ.r'[ﬂ argl Crafts

{b] Woarkloand

Wark load of a Zeacher should nat be dess fian furty hours 3 week of which teaching contact hours
shonlad be s Nollows o

Frincipal fHead of Institution : 4 hoursfweek

Errofessars : 14 hours fwaak

Agsaviabe Protassor - 4 hanrs fwoek

Assistant Frafessor - L& haurs fweek

Bote 1. Relaxatiun of Uao hours in the wnrkloqd may, hewsever be given wo Professo s whe arc

actively mvnalvel 0 oextension activities  and administratisn. A minimum of S00
lerrsf weel may have v be allocated for Research sevwities oF a taachep,

Mate: & § Fur the abowve stapalitions, tweo tutaorial hours or Twd laboratary haurs wi] ke cownted
w5 ont teaching hour. The 1eaching contact hours of teachers selacted/ promated
uneler the Carcer Advancement Scheme shall remain the same 3y thesa of the
substantive posts LAY arc oocupying.

The work plan of teachers siall ensure in the most proded Live manener, the omhaation
of stipulated 40 werking hours per wieek with regard to tie vules, jubs and argecs
assigned b3 them b the Department fnstitudon, Teachers shall be present in the
instimuban durlng fhe working hours unless engaged io official weork euside.

Actountability:

Prowonom in sevice through Cureer Advancement Scheme (CAE) a5 envisaged 1n vhe AICTE Regulatons,
2011, s o will-descrved as well as 4 coveled benefit Tor the eachers working i the Governmenc
Enginzering atd Technology colteges. Nn dunbt, higher posibon ai rank entails higher rezponsibilie and
atrountability, and dewandy o stronger sense of cormmiiment and dedication In the incumbents Concer e,

Attetidance of the teaghiers in their work-plage musl ba cecerded In e approprae register(s)
regularly by noting their armival and depature times and by mentowing the nuraber of clagses
allotted and actwally tiken by them ang also by noting the other sdminisimtive work, academ s
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work, reseatch work, co-curricalar and extra-curricular work ete done by them on the day 1n the
interest uf the institution. The forman of recording these mamers is alvesdy wviilakble i the Gove
Engg & Tech Colleges in ihe State and it should be stricdy followead i all gises,

[ii] At the end ofF every calendar year, cach teacher Wil B to submit a Self-Asses5meEnt Report [SAR)
ih the prescribed format alang with signed copies of all supporing decuments tn the Prnel pal
voncerned, where the scoves based un AP] [Academic Performance ndicatsrs] wnld e caloulated
by the incumbent teacher himzell/lersel. These would Le subseyuently authenticated ahe
heggisary verification by the IQAC [limernal Qualicy Assurance Cell) of tie Institution. Each such
authenticated report {SAR] would ke altinitely preserved in the Personal Flles of the teachers
maineained by the respective ollfice of the College. Additlenally, sof copy including all such reports
arranged department wige snd alphabetically far the y2ar 13 10 be duly preserved i vhe instination
for case of later reference and alsu for emailing to highes aurhoritles a5 and when required.

[iin] Thregh it may sound ebvigus, still ot Iz emphasized tat the acdve presence ul teachers in ther
wurk-place (Lc. in the concerned acpdemic institutions] for the full working howrs is 2 baslc and
Prifmaty pequirement; any fraquent or repeetitive failure to do 5o witho et legally acceptable reasan
and praper approval Cwritten f verbal] fram che competent authority i the jpstiution would be
considerad a5 3 ferlous negligence of duty and algn as @ bid precedent in socleoy. Apart froom
carcying out their wiwal ceaching smd rescarch assignments, sponlonecus and  dedcarad
participatiun of the tcachers is strongly advized in all the jobs assigned to them by the institatienal
Buthority lor ensuring the smaoth runnlng and the flfillment of the ohjerives of setting up of the
it sLivacions. Institutional authonity will keep a proper recond (confideotial ar apeny of al| the acts of
deliberate abarrations Fum this, Such records of acks of wndesirable deviations er aberrations feoo
wha:1 is normally expected will ke taken geninusly while deciding on the career progression of the
LA

|iv} ha remaunerative private faltion by o Government college teacher will be pernutted amd, apart from
any athar action to he taken by eotdpetent suthority in this regard, this practice will e 3 dizabiligr
har premotion throwgh CA%

a.0 o the Refresher Course attendance requitenient
A teachar's career propression mwse noc sulfer S mply due to the non availability ar inadequate availatulity
of Lhe Rebresher Cowrss|s) in the country i bis/her subjoct of speclalizatioon. Mo one shopld Fuge tronble
due e tha inherant shottoomings Inany Tale. [F Sswben o college teacher faces such a scarcity of Refresher
Cawrse, hefshe may inmediabely snfoirm the jnatee in writing through the head of the Instowcon to Eie
Director of Technical Education and seaks a solution after- proposing o list of the altemative allicd subjects.

1 Suptrathuation Benefik:
Superannuation benetice will b gavemned by axishing rules spplicable w Government Englneenng and
Technology Collegez and ether orders as may be issued from Gme to time.

110 Leave Rules:
Theze will be moverned by tha exicong rules of State Gowt

120 Lile of Prolessonal Ethics:
Government vules and orders will be applicable to waching stalf of Government Collepes as may be issuad
From Gme ta tima

12.0 Anomalles
Anvmalies, i any, angl any diftioulty which may arisc io implementing the provsions enumerated In these
guidelines may ke Broughe tothe artice of the State Geart. lor necessany clarificatian and decision of the
State Covt in this regard wAll ke final.

%LL_.

Deputy Secretary
Highar Education Department, Govt. of West Bengal

m! o[ u
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" Annexure I1" to G.0O. No, 492-Edn{T}/5P-01/13 Dated: Kolkata, 19.11,2015

Anbual Self-Asseszinesit lor the perfarmance Based Appraisal System [FEAS)
.............. SESSiﬂI‘I;" Yeap e —
(T be completed and subinitted at the end of #ach academic year)

PART-A
GENERAL INFORMATION
Naome (Black Ictters)

Father's /Mother's wame/
Husband's name ;

Department

Current Designation & Crade Pay

Date af last Prowotl on

Adddress for correspondence
writh pin code)

Fermanent Add esy
[wiath pli code)

Telephane  Nog
E-mail:

Whether seruired any degrees or fresh academic qualfications during the year:

Acadennc Saff Lollege Qrientation/ Refresher Course attended dubihy the year:

Mamr of the Place Dru rakledy Sponsoring
Course, Summer Scluel Arencv

Daate of Apgeoiplment 10 WHGS
fate of Confirmation :

For which position & AGP wou are applring under CAS -

Cate of elglbl ity {or Promatn :



14. Educationa] Qualificatinn (Graduation onwards):

Examinathon | Kame al the | Year of | Marks Llass/
Universicy passing oheta bo ed Grade
)]

I BE/R.Te:h

M.Trech/ME

(Klier |
exanuranng, if

| any |

15 Besearch Degrec(s]-

Degree M of the Pt of Title
Uhl‘h"!rsll!." awar.‘l

Pl T Bhil

Cr5c, Lk

|

tcher Exam., o
any

1é. Details of Teuching! Research dcademiy Exporience:

Designatinn Erplover Perlod of 2&rvice Fcale of pay
From To

ileclare that the parbeulaes given abave are corect W the best of nay khowledge and belief,

Signature of the Candidate
All entries made above are checked and verfied and fownd i be correct,

Alpnature of the Frincepal A0 LG
hare:

Seial



Ban-E
Aademic Performaoce Indicators [AF1)

{Mea se ser decailad inscrntion ot the FBAS- profurma bedore Al ng aut this secnom)

CATEGORY 1:

TEACHIND, LEARMING AMD EYALUATION RELATEL: ACTINITIES

{l} Lecturer, seminars, (utorials, practical, comtack homs I2ive semester-wite details, were
MECESSATY |
ELMo, | Coursey Leal | Mode of | Mo ofClazse: | Hooof uh nf
Faper Teaching® per week Classes Classes  Fracticals
alotad Sprachical [uken as  per
| candu.:ted dacwmented record
_“Lecturs [L], Seminar [ 5], TQ m‘rijrrl'ﬂmr[ﬂ.'@_htg@g Hours [T |,
——— = - jLFI
i) Classes  taken  (maximuom 50 for 100%  perlormance &
proporbanate scere wp ko 80% performiam e, below winch no H-un:l
i nsay be given)
| b} {t} Teaclung load in excess of AWCTE norme [Maxmirmum scores
0] |

(1} Reading; [nstructional materlal coosulted and additional knowledge

resources provided L

ohsdents
ERT Courief Paper | Consulied | Proscribed [ Adgitional
Resource
- provided L
AFl s based an preparauan Al Imparbing of
knowiedge/ insiruction as per curiivnlom and syllabus enmichiment hy providing APl 5¢ore
add iHonal resowtces w stugdents
[Max. score: 20

[iil] Use of participatory and innovative Leaching leamming methodoligies; updating of subject

_anntent, course improvemen! o,

[ Sk Mo, Short deseription

APl Scare

Total sznre [May, soore: 20

—




o

[iv] Exzmination dulles Assigned and Performed

KL N

Trps
dutics

of

Examuination

Muriag Akl gned

Extent
carried out (%)

to which|

AFI $oore

Tocal Score (Max. 25)

CaTECORY I

CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOFMENT RELATED ACTIVITIE:

Fledse mention your contributinn taary of the following:

dranagement of the Instilatinn

wil5E responsitulilies

5L No. Type of Activity s Average Hrs/Week APl score
' il  Extensinn, Co-curelcular %=
field based At iville
Tata! [Max:20)
i) Contribution w Corporace life and | Yearys qemeslet APlscora

Total (Max:15)

Ay

in] Prafessional Development
artiviiies
i= 1 Total {Max:15)
Tatal scoce (i +ii+iin | [Max:25) -
CATECORY-ILI
RESEARCH PUBLICATIONAND ACADEMIC CONTRIBUTIONS
Al Published Papers in Journals o _
s | Tile wltlh | Jeurnal 15%H JISENR Whethar Moo of | Whether | API
N peer Co-muthin | YO are | grare
o | papend. reviemved, 1he  rmamn
Impact aypthar
factor, if




B{i} Articles/ Chapters published in Bauks

g1,

| Book

Title with page ni. 155M /15BN Wheiher | No.  af | Whether | ADI |
M. Gille. M. pERT Cow you  are | SC0TE
cditar & vevigwed, | antheor the nEin
puttlisher duliper
s |
_ B [ii] Full papers in Conference Proceedings
&l Mo, | Title  with | Dakails of | [85M/ No. af Co- | Whether  wou APl score
PEge no. Confergnoc ISBM suthor are rthe mamm
Fubilsration i [13 auzhor
. | l |
B (iii)Books published as single authar or as edltor _
5. Ko, | Title  with Type of | Publisher Whether Ne. of | Whethar | APlscore |
authorship | Ne, | reviewad, | author | g
main
) | authyr
| | |
L) Cngaing and Completed Research Projects and Censuliancies
€ .[i) & (W] CGogoing Prajectsy Consultincies
=l Title Ayeny Prriod | Oranty AP store
Mo AmoLnt
mebi lized
[Tis_Lakh)




=gl

C.(iif} & (iv] Completed Projects, Consoltances

H |T|_Iie

[ AEe ey

| Pericd

Crant? Whethes poficy | APl scure
My fumount docu mETt.

nubelized Palent as ouesnme
L, i1, Lakl)] B
(i | —

]

] Research Gulds;ince
51 N Number Thesis | Degree AR tenre
] £nrulled submitted awardead
WE/M.Tech. [
SMacter in

apprizpriate Field

Ph.t or
enuivalemnt

E} ()} Traiving Courses. Teachinglearning -Evaluation Technology Frogrammes, Faculoy

Development Programme [ oot less tian vne week duracan

' SLNo. | Programine Duratian | Organized by | API Score
|
E) (i} Fapers presented m Conlerences, Seminars, Warkshaps, Sympnsia
|$.No-  Tide of the | Title of  Orgapized Whether | APl score
paper Conference, b Intﬁ_maliunal,-"
Sewminar Matiomal /Skate,
presented

Regional/College or
University level




£) (i) InvHed leclores, Charman-ships af National or International conlerences/ seminar etc,

ShLMNo. | Title of the | Ttle of | vganized Whether | APl =care
Lecture, Conlerence/ by International |
Acadeniic Seminar Natlonal |
SESSIng

Flease give decals il any other credential, significant contributions, awards, received, etc. not mentioned
rarlier

Sl Details {Mention Year, value, ot whete relevant]
Na.

| LIST OF ERCLOSURES: (Please attach, copies of certificates, sanction orders, papers, eic, wherever necessary]

5, g
No. Mo.

1 6

3 T

3 g ]
4 Q

3 | 10

|




EART - [
: : summary of APl scores
Criteria Lasi academic | Tatal-APl score tor Annual
yedr assessment perlad AvErage API
sCore fr
Assessment pering
I Teaching, Iearm;g and
Eraluabton related Actlwicies
] Co-tubricular,  Extencion and
Protecssional Dlevelapnuent
rel aced Acovities
Total [1+01) i
1 Rezearch and Acadernir
fanirihutions
Sigmature yl inumlent with Signarure of the Principalfoac
[hesighaamnn ana dhare with date and seal

Instruction fer Fitling yb Fart B ofthe PEAS Proformia

Fart B of the Brefurna | bazed o the AICTE Regalations 2010 1t 15 60 be Alled ot far tie recenrly com pleted

| iialsanng veir
The ['Tafernk 15 to ke filled oy per these tables and sclf-aszessment scares given. Foo wach witspory, maxmuon
scores tl:at ciam be yiven or carmied forward 15 indicated in the Table. ]
The weli-gssessment scores are further ey be based o 1he imdicalors/activities given belnw. Universines mray
rradify the detailed indicators and related scores bassd on e 8% perience #md regicement without chaneing
the score requirements -ﬁf-:;igw:d Lo cileperies ant. sube catepories.

M.B. The self-assessmient scoued are sulyect w verificaljen b 1he Universizy/College, and by the Screening cun
Venficaton Consnalltee or Selection Commities as the case may be,

|| Tedching and Evaluation Related Performance :
| | Maximum Scores
| . Ind ieamirs At vidies - . |
[i) (2] | Lectures Practicals/TuterialsContact clazzes taken choold e 5i
based on verifiablz records.
M zeores £hould be ascigned if a teacher has talen leas than {guy)
FAIE: wessipned slasses, Universities may give alloweance For perlinds
of leava where alternative reachiag  arrneements  weoud
unlimarily be made,
| Mazinmwm scome of chersas 100% achuewe e me.

——




| IF teacher hag when classes exceeding MCTE noray, then Lan pol L 1l
(b] | rubeascignad fnr each extra hour of ¢lasses

[1i] Ilnp.a:rtling af ke lodge Anstructiun vis-3-vis with the prescribed narerial 20
(Text haok / Manusi et} and meethodaloey of the ourriculum { Lot
vomphanze = 20 points]

(1) | Use of Pamcipatory and Inbwvatee Teaching-Leasrning Heﬂmd-l:llugit'_&, Updatimg nd subject
Cohte nt, Course Lmprovement, ric,

Updating of courees, design of curniculuimn, (5-single course] | L0

Freparation of resource materials, frash reading materaly, Labozacary 10
manuals, s

LPee OF 1ruliveative teACk Ing-lparnine mathodslpees gse of (0T : 14

wpdaied subjert LoNter AN course LEpHoem=nt

a. | ICT Based Teaching matersal - 10 poants feac

b | Imteractwve Cowrses - S pintsfeach

Lt | Partipawry Learning maodules : § pointsseach

Dmﬁﬁg ~and impirting Remedal/Bridge Courses angd Cou nselmg- 10
modules (Fach activity | & poincs ]

Developng and imparung sol skills,conmnm ication skills/persanality o
develnprment courses madu st Each aciwvity : 5 prunts]

Detreloping and Iwmparting specialized teaching leanmng ProErammes (h 10
physital @ducatiom. |ibrary, snrovatlvs compesitions and ©eations in mus.
pezformung amd visual arts sad olher tradinsnal jweas (Each accenly - 5
[k 5

Drganizing and cenducoun of prpularization hFNgrammes S traming crnrees 14
m computer asseired feachingfweb-haced learning and e-libhrary zkills to
stidante.

3. | warkshop/Traimng conrse - 10 peints each

f. | Bopulanzatomn pengram 5 poincs each

| Maximum Aprregate Limit Zt}

(iv] | Examlnation Related Work

Cullege fUniversity end semester fARnnad Exainanation wark as per fgbes 20
alletled.fimviglarion - 10 paints, evalusmim st Answer scps - 5 pounts.
| Queshion pajset serting - 5 points) { 100% comphance = 20 pounts]
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| Corlirge MU versityr exaimbnat onf Evaluation responsibilities for
internalfcuntinuomg assassment werk s, 1)l oted [100% compliange - 10

| puints)

1

Exsminstion wuvk sach a5 coordinatton or yThg squad dulbres, etc.
{rmazinnurnd 5 oc 10 de prrding u pon interscy of ducy ) { 100% compliance
- 10 pantsh

10

| Maximum Aggregate Limit Biv)

I Corporate Life of the Instltution

25

1
] Co-curricular, Extensicn and Profession Reiared Achvities and Participatlon in Lhe

;i) _If Extension and Co-curricular Related Activities

PEmEl?.rns."hcl-.:.',-"r...:-a-f:;nhip rig piared 10 arganizatien linked with

Institutional Co-currloular &LL-J-'.r.le.s i stndents smn as Meld |
studies/educatonal tonrs, indusiry-imparting fraining ami placement
activity (5 pount ear|,)

1

Extension werk aml National sepnce Schema (MEE}), MCC o amy other
shrilar actiTy (each achvigy 10 points )

LN

wiidents and Sta i Reluted Socio-Coitral and hparta Programbaes campus
pubhcanigns fdepartment level 2 paints, inst buticw | lovel § pusnts]

14

Cormmunity work such ag wilues of MaTiona) Iotedration, secubyrism,
damacraey, soczlism, hamanism, pedey, scientific temper, food or droughe
reltef. small famtly norms, ete[5 puints each}

10

AMaximum Agpregate Limit

Z0

| i)

Contribution to corporate Tife and management of the Ingitubion

Contrihgiion to Corporate fife 1o Unive rsiliesfCalleges th'r:.ugh mestinge,
Kerpellar lecoures, subject related events, aroeles in Collzge huigazine and
Linivarsiy verlumes (2 priint cach)

10

Institutiomal Governancs rasponsibihbes [me. viee Principal, Dean,
Mmractnr, Wardan, Butgar, Srhool Chawtpersan, IQAC coopdinator {10 prmLLy
each)

Retponsibility fer or paroopaten in camauctess [or Studenls Welfare,
Coumseling ami Disoipline (5 gach}

| |5 pomnte]

Organizaticsn of Conferere/ Training International :iDpn:nl:s.:l, n:'am;-nil:-"réé;;:'r;al-: |

1

ILE

Maximum AgEregale Limi

15
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(i) | Professional Develvpment Related Activities

Memnbership in prodession related committess ot state and nauooaal level, 13
| | a. AL mational lewel s 3 points each |

b At state level ' 2 points each '

Farticipaton In sublect agsociamons, confetenoes, seminars wathougt paper L}

precentatvn [Each achinge 2 poant)

Pa rtleipacuian in short term train iny viaurwes loss than one 1-_-'-'E'E"k duration in 1
educatiinal l.-r:n::hnull:lg_',-', enrriculym |:|4_.~'|.-'¢1|4:.hF||'|'|:=.r||!I pm{i:!ss'in:ma'l
developiment, Examnaton refrirng, st o] guverriase [Eac activity

D5 ints)

Memhershi pparocepaEnnn n Buodies )/ Corrnirmaes aon Eduea rion and Lo
Matlemicl Llewvelopment {5 #ach)

Fublicateon of aricles im newsspapers, magazing of ather publizations [t ' BT
coverad 1 carepory 37 - vadio babke etc {1 pownc eac].

Maximum Aggregate imat 15

I RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTICNS

This 15 to be fillad as per the AICTE Repulanons. 2010, Wherever tle megearch contribution is jeintly
miade, the APl scores should be shared between tie contribueors a5 pe ferrnwda proancecd im e Table |

Lii | Summary of AP Scozes

|
The Summary must take into acceunt the magimum score licoits far each set afindicators.
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APFENDIX -1

TABIE -
PROFOSED SCONES FOR ACADEMIC FERFORMANCE INDICATORS (AP[s) FOR CAREER ADVANCEMENT
SCHEME [CA5) PROMOTIONS OF COVT. ENGG COLLEGE TEACHERS.

CATEGORY [
TEALHING, LFARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation : Based on the teacher's sell-assessment, APl scores ate ptupnsed fur [a) teaching related
activities; (b) domain knowladge (L) participation In exarwnadon and cvaluation |, (d] contribution to
innovative teaching, now courses etc. The minimum APl score required by teachers from this citegory is 75. The
self-agsessment seere should be based on objectively verifiable critema wherever possible and will be finalized
by the screening feelection committes Universities will I» required to detail the activitlés and |n case
Institutional specificides require. adjust the weight ages, withont chanmg the minimum total APl scores
required under this category.

[al, Mature of Activry [ Maximum :-i'u'_-dre_|
N,
L |Lectures, semdwprs. tutonals, pratcbcal, contact haues uyndercaken taken as 50
percentage of Jectrres al.ocace|.
£ Lectures o ntler teaching duries i excess of the AICTE nerms 'Jﬁ |
4 Preparation and Umpatting of knowledge / instruchaon as PEE CuPFicu Lm; 20
gyl bug enrichunent by provig ng add fimnal resources 1y shadents
™ of rarticipatory and inoovacive temchibg-Jeaming methrirlalogaes: uptariﬁ_ T
____of subiect conignt, cpurse impro vement st - B
3 Exantduties {Inigalation; guostjon paper sen g, @valwalivn/assescnig), 25
of answar senpks) as per allotment. =
L Total Score _12§ o]
Minurwm 4 PL Score Regyired [ i |

Moge: Lectures and iatorials alliestion to add up te the AICTE norm for particular cateporr of teacher Govt
Engg. College muy presonbe mummom cot-alf (ret of due leawe|, say B0 Y, for SL. Ma. 1 below whil | no scores
may be assrraed in these subrategnrie

LATEGORY T
LO-CURRICULAR, EXTENSLON AND PROFESSIONAL DEVELOPMENT RELATED ACTIVIFIES,

Brief Explapation: Based on 1he teacher's selis assessnien, wategniy 1 AP scorex are proposed tor
eo-curricular and extersion activibies; and Professprnal developrent Telated eontribubans. The mineoum
AP required by teachers far elgibilty for promotan is 15, A st ol sems and propoced scares is Eiven
below. It will be netoced that all ceachers can eacn sopres fron & rmmbers of items, whereas snme achnTios
will e carreed sut dnly by one ora bew beachers, The lise of activities is broad enough for the minimem
APl score peguired (L3 In this calegory to accrue te all teachers. fis before, 1he self-assess mant soore
should be bazsed on obecowely verifiable eniteria and will ke fimalized by the scrcening/Selwction
ComTLittee.

The made| Table below gives grougs ol actvities and AP ccare:. Gunt Engg. & Tech. College may detal the
Achvitics or, i case inscabotl specificles reguring, &] s fhe weightages, withaut cha nging the minimum
votal APE seore required wnder this category,



Briel Explanation: Based on the teacher' sell:
academic canteshution. The mimmubs APl scare
different levels of promericn The sell-assessime

72135

51 Nol

Mature of Acteity Maximum
- : — ] Score
1 student related vo-cernicular, extension and lield hased artmvities 20
Limch a5 extension wark throngh MS3SNCC aned other channets,
C Pl achwlies, subject related events, adviseqent ar] counselthgp
2 Lontel butivn v Curporate Ite and m:n:gemenr of the department 15 =]
A Insotwbron through  participation  in academic and
ad:rinistrative comnn tee and Tesronsibiiiles,
3 Profasilinal E—:'-'rln;unen'r activitios [such as Pparticipation in 15
SEminars, crinferanices, shert term, Eralhing caurses, lalks, leciores,
memberskip of associations, dissernination an Leneral articles, o
covared in Category 1] below]
Total Score = ) |
L | Mmimun AP| Score Required 15 |

CATEGURY-1):
RESEARLH AND ACAREMIC CONTRIBUTIONS

finalizen) by the screening elecion commitne,.

assesiment. AP grores are proposed far research wnd
reuired by veachers from this Calepnnyr 15 dlifer=nr for
i seare whil e Based o venfiable critena and vl be

5L Mo APls Faculies of Enpitieering Maxitmum  pors [u::-r;
Engg. «nllépe  teacher
pasitiin

Mifa) Research  papers | Refereed journal® 15/ publicatian® 1

published in e referzed bt r;zcngnia'.ed and Reputubie | 10 pubbicatian®
pournals and  peruadicals. media having
[ BSEN /155N numbers
Seminar fConferenre praceedlings a5 Anced wljonal Iy
Il papers etc. {Abstracts qoL b included] puhlicanun MWatonals,;
publication
(k) | Research Text  ar  Felerence Haks Published by S Sole agthor
publicatlons Interriational Publishers with an established 107 Chapter I
[Books, chapters i pecr review sysem. edited bk
broks, other e |
than referaed | Subjrct Buoups By Matinnal level | 25/ solé suthor, and L
fournal articlag) publizhersf Mate level umd Central Gout chixper in ediced hoglks
publications wach I3 H/IS5M nurabers
Ehj_q.i— Boaks by other lacal publisher with 15/ sule  awthir and
EEANSISSN numbar dfchapter in  edited
bk
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comtributed 1
Fupwocdge  lised volumes published by

Chapters

edited | lll},-‘thap_LEI'

International Publishers I
Chapters conrributed b editad know Irdge | 5/ chapter
basexd volumes pahlished by Internanana]
Fublishets. Chapters comiribured m fited
kogwledge  based  wolumes  published
Inlernatianal  publishers  chaprer  in
kmowledge  based wvolumes by Indian
fMaticnal level publishers with ISEN /155K
numbers wnd with numbers of national and
internarional and direcLomes
ILi{c] _
HIC) (] | i) Sponsiren Prejects adMajor projects anount  mgb e withh 20 each project
cartied cutfongoing | grants abave Builakhs
bjhfajar prajects amount mobilze? with 15/ eachpriert
Arants abaowe Ks.Slakhs up to Ks. 2002k
CIMiner prejects [amount maobilized with 10/each praject
Brants above B 50,400, up  ua Rs.5.00
. lakhs)
[HE {&) Consultimey Amount inabilized warl minimum of 10/every  Rai00lakhs
[i] propects earried out/ | RBed Q0alkchs and Rz 1,00 alch
ongoing _ respectivaly
IlL{ct | Completed projects| Compleced pioject Repart  [acceprance | 20/each major project
{ii} Quality Evaluation from funding agehey) and  10feach  muner
o . project
<] Propect qutcone, Major pribicy docwinent of Cove Hagdies at A each nahanal lewsl
fiv] Qutpury central and $aee level, outpdt nr patent
FatentTechnulwarftranster Process LD each far
| product/process mlernatonal Level
Hi[d) | RESEARCH GUIDENCE
Fldii]( M E/MTECH | Degree awarded only 3/ earh candidate
| nid) | php | Degreeawarded 10/ earch Candad e
i) | Thesi s submittec 7/ ench Candidate
1} TH-’.IH_I_NG [ﬁUHSﬁS AND CONFERENCE fSEMINA H,."W'I]EEIIDP PAPERS,
| NIe) (1) Attended FlEﬁ'E'ShE‘[ o# lesy thun  beeeweeks durabon 20 feach
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| iaurses, frrlentzhon

Conrse,
Methadulogy |
| works ops, Traing Bne week duration 10 feach
veaching: Learming
rvaluaucm Technology

programmes.Soft Skl

development jrropra PN,
Fagulry Develaprent
[*Fgra mnLe s, 20
poinlsd i
e Bapet  in  conferences; Fartiopannn and preséntatiun e
[i5] Satrwnars) Workehaps research paper [prsterforal] an
[T .
ek a]lnte_r aticenal Conference aJ1E/eack
bjMatianal Canteranee h110/each
€] Regranal fSeace [ovel C] 5 feach
d)Local-Lineversity foollege level ) 3/ each
Wie] | tovited  lectures  ar ) inrervational | annea }
() preseneatic ns far h] Matiznal bl 5} each

anfilerences  tympasia

L1 . e SHid

"Wherever selgvant br awy spoofic destiptine che AP seore far puprr en refersed jouna | would be urgmented ax
follows: 1] indexed Ireirnals—hy 5 paints; (i) pepers with impact faclor betwesy | and 2 Ly 100 prrnes; [iii)
[ipeds with Iipact. Bactor hetveren 2 2wl 5 by 15 poines; (3w} pgeers wich wtmpaact Faceor herwean € apd 10 oy 2%
poenes

"Il 2 paper presented in Conterence/Seminar is pmblished i the form of Freceedings, the Toints would accrue
Far the pulloaton (11 (@)] and net under preszuLiicn (11 (&]]6i],

Hotes: 1 It 15 dncumbent on the Cosrdnaton Commitee propaced |n these Regulations and the Govt Enpg,
Coliege to prepare and publicle within sk nenths sublect-wise lists wf journals, perisdicals and publishers
uhcler categocies WA and B 6l suck time, SCrEeRing/Seiechion committers will assess and verily the
CAHEEAIN2AGan and scntes ot publicptions.

& The APl far jaint publications wall have o be caleylated e Follgwing manaer: OF he tetal suore for the
relevanl vategory of publication by the concerned teacher, the first/Principal awthér and the crrrespanding
author/supernsar) Mentor of the taacher would share i ually tatal seora. (f che nimber of authars are N,
ttiem the first bwa authors wangyd shae equally S0% of the tora: pashds and the remaining awthors svould share
equally 0% of the points.
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TABLE -11
MINIMUM 3Pl A5 PROVIDED IN APFENDIX. |

T BF APPLIED FOR THE FROMOTION OF TEACHERS IN DOLLEGES UNDER (UG & PG)
CAREER ADVANCEMENT 41 IEME [CAS) AND WEICHTAGES FR EXPERT ASSESSMENT
| Assistam | Assistant Auuistant I Associare F‘TuIes:iu}rE!
| Prufﬂ:icrr,-' I-‘rnie-sT-:r!,f irniessm' [St2ge | Professar pwamoton
eqdiwalcmt LD L TRPHT P K isac] ;
LT:-l:Il:IrEi: c:Ilth's t?;lngﬁ [ FLESFE??JU&E In calléges | Stage -5 )
| [3tage 1 ta £ 50 Stage 3) quivalant 33 per gssifhey pocts
! Stame £) caddres [Slage 4) -
| 1. Teaching- 2B Tear 75 Year 75! Year 7L, Year
learmitg,  Evaluation
Belated Activitaes
[Cabapary )
i Cawrurrichrlar, 15, Year 15 Year 15, Year 1 ITsl.-"h’e.aé ]
Ertencion
and Profession
relaned achivicies
[Categarr i1}
il Mmimum  tueat | 100/Vear | 100, Vear 200 Year 106K/ Year =
dverape
annila! Seore mrgler
Cateperies Langd |[*
i¥.  Research  jpd SiYvar L0/ Year 15/ ear 20, fear
Acadegrim: (20 assessmen) 50 assess e {45/ assessment  (B0/3ssestiment pariod)
Cantriligdion | L ferizmi ] 2] peniod’
| [Catemary 1 _ |
Expert |"|.55E'552I'I'|-I’.'Jrf.| Scregming Screariing Selechon ZelecHon Comnittes |
Syetem Cammuttes Crmmittee | Comrminies
3 Percentagis Mo separats Mo separate 0% contribution 306 contribungn b
elistralaLtiomm af| paints. priints, | to Research 60%. | Research RO
wrightage palngs m the Screening Screaning Asessment ol Ascescment of dema
Expe 13 Musessment (otal Comemitbee  tol Committes Ly doiain knwiedpe and
wrightage = 100, verfy AFl verifr A¥| scores knowledge  and teaching PrEOGes
Minimurn requireg o] scores tearing 0% ([pla] g5 TR
Promgtion is Sk practices, 2004 performance |
byt
periu neanee

~Ter LTS may seore 10

under categeny |+ 1)

Mote: Stmges 12,345 correspond to srales with P of Bs.6,004 /-

respectvely,

polnts from either category | or cateégory Il to achieve the minimem score reguire

» 2000, 5,0007-, 5,000/~ and 10,000
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Explanatory note [pr Table )

AN Universitigs Calleges will set up verflable sysrert for the aed rélatad infarmation required in thess tables within
THREL mondhs of notification of 1lsse Regulations They will hawe 83 be documented and coltaked anmualiy by the
Interngl JQuality Assessment oells (KIACS of tha Lniveratias S Colleges far follaw up by the Unreersities f College
authonues. In order to Tacilitata this process, all taackers shall subimit the dsly flled-in

Pertermance Based Apprasal System [FEAS] profarm ta the 1AL annual ly.

Huwwower, o wrder o remedy the difficgbes of collecting retrgspechve mfermatiwon wnd to facilive the
impleinentation af these Regulations from 31-12-2018 w Lhe €A% Prumaticn the APl based PEAR will ke
progressell’ snd prospectecely rolled oui,

Acrordingly, the PEAS baser| on the AP scores of categunes [ and 1l 35 mettloned in these tables is b be
implamented tor poe veur, imtally hased on che exishing systens in biniversites ¢ Colleges, if any for ohe year
anly with the muninam awerage srmres ac depicted m Table 1. This annualized AFM seores can Lien he
cenpouded pragressively as and when the eeacler horomes eligible For CAY promotion w e next cadre. Thuc,
if 3 teaclier is elmble for CAS prenyelion so 2011, Ope vear AF| scores for Z0H9-10 alome will ha required fer
asessment Ih case of a teacher becanmng for CAS prontien i 2012, lwe Fears average of AP xcares for tless
categaries will be requived lor assessment and so on lzadling progressively for the gomplete asses sment perined.

Az showh in Table 1L, the apprapate sminimum AP score roquired ian be edrned from any of 1he twe Broacd
fategnriay, subjact wr the mimimuan prescribed e categary. This will prenarle bor dwe weeightage to teachers
whi untribuce sdditionally thyeweh any of the oem panents plven i Categarics | and 11, e for de ) (eming
natuce af contributions pnssible im deffe rent snsti toban al sete ines.

Fur Lategary Wl researeh and acadenic eontribubons), maintenance of panst 7acard s clane on 2 norinad basis by
teachers and hente no difficulty w ewvizaged 0 applving the APL scores for rhls categary [r the entire
Asiesient periad. e this categel v, un agererats minimum score w required fior promotat veer cach stage.
Alternatively, a teache: «hould acquire v required mitimym aggregate score over b previnus stages. taken
togethes.

Cawdidates should offar thernselves Tor assessment far fcrnotion, 1F they fulfil]l the mimmum AP scores
Itelicated in Tahles | and 11, by submstong in applicannn and the required proformg They can do sg three
reonchs Tefere the de ate, iE they consider themnselas eligible. Candidates whe do not consider thense]ves
eligitle. can alsu apply at alaver date.

if hewewer, on fnal ashessment, candidiles do not ether lalfill the hkl i mum cretetss ander Rews 1] anc IV of
Table Il or obtain less gluan 50% 10 ohe rxpett ansessingnt, they will b reassesze] nnly aften o minimum per ol
of vne year

a] If a candidate applies tor preaalion an cap.elion of the nnmmum el gikili o pertod awd js successful, the
date of promaonion will he deetted o be the miniswm period of eligihiligy.

b] IF lyuwever, the candidate finds thas che / he fulllls the eligibihry conditions a1 o later date wnd applies on
that sdinte and 15 sugressiul, her § by promotion will ke deemzd mbe from that date of application.

o) IEthe ¢andidate dues nat succeed i the first assmssment, but sucesede in an evenbual azsessment, her / Lis

promation will be decmed i be from the lacer dats,
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TAELE (I
MINIMUM A{ADEMIC PERFIIRMANCE AND SEEVICE HEQUIREMENTS FOR PROMOTION OF TEACHERS IN
GOVERNMENT ENGINEERING AND TECHNOLOGY CPLIFGES.

5L. | Fromotion ol Service réquirement Minimum Academbc Performance
Teachers Baqutrements Aol

. through CAS Schiening fSelestion Oriter i

L Ausistant  Professor/| Assistang Prolessor in 'l t) Minimum AP senres using FPRAS
aqulivalent cindres Seage 1 and completed four| scering  Proforma developed by Lhe

favum Stage 1 to Scage ¥ years of serace wooh PhAL | cuncerned Frigg. College as per the norme
or five vears of service wha | Provenled in Tabls 11 oF dppend 1.

are with M, Tech/ME lu| u) (e Onencationand one Befresher
Brofossizeal Cowrses or six| Research Methodulogy Course af 2035 weeks
years of servive whe are | duracos spproved of conhdncted by

wirhont AICTESCentrulionnt, fStatelovt.f
PhD/#, Tech, Degree TEQIPCHILEISTE, NITTR 1 T/ VRS
1ol ssivnal Courses SETE/University. Kie

iti | Screstung cum Veri fication process
For recenunending promotian

Z. | Assistanl  Professer Assistant Frasfes voar ] Minimum APl scores using the
fequIvAlENT  vadres| with completed sennge FBA% scoring profarmas developed by the
irem Stame 2 to offive Y in seage 2 concermed umiversity  ac per the normes

o, Frevided in Table [ af Appendix|.

Nige 3 (W]  Omerourse ! programme from
among the categories of refresker conrses )/
methodelogy woerkshop taining teaching
Leannyg-svaluation, technology programunes,
soft ukill developmenr programtoes and
Faiulty  Develepment  Frogramme  of
2/ 3weeks duration approved or condinte
by AICTECeneral Govt fState Giot, [ TEQIE
SCHILPSISTE/MITTRAIT/DTESSETE, | b ver
51 et
(iii]  Screening vum Verilicabion process
For recammending promiativn.
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| 3. | Asglstant Prafezgn| Asgistant Professors | 1] Minimum AFL souces using the
(Stags 3]0 Assoclate | with  three  wears  of | PRAS scoring proforing develaped by
Frofessor($taps 4) cotipleted cervice 18 the concerncd collcge as e the norms
Stapge 3. prnvided In Table || of Appendiz I

i} At leavt three puhllcations in the entife

pericd as A3 slant Prafassar (Twelv

years] However, 11 the case of college

teacher, aw ekanption of one puklianon

wlll bee given to M. Tech. holders and

exeinption of twro publicatios will be plven

tu Ph. I halders

(i1} 1¥he Ceurse/Frogramme from ampng
Fhes fategorie; aof  methodolagy
workshops Training. Teaching: Learning-
Evaluation Technglogy proprammes soft
skills develapment programmes and Fay ly
Development Pyogrammeas of nil afmuym one
week dirration approwen af ronducted by
AMCTE/ Central/State Gavt. /TEQIP JCHILP /|
ISTE/NITTR/UT/DTE;/ SETE/University
Btc,

i¥]A selactlon committes process as
stpulated in theseRegukation and in Table-||

| of Appendix -1.

4. | AssociateProfessor AsSOTIALR Prolessar | i] Minimom yeardy! cumulative 3P1scures 1
[Slage d) with  three  wears  of | osing ahe PBAS sconng profarma develeped
Professar com pleted service inStage d | by the concerned College as Per the nomis
equivalent cadres provided In Table-Ilof Appendix ], Teachers
(%tage 5) maAy combing fwie asscssmant periods [in

Stages 2 and 3) ta ashkeewe mimmum AR
seores, 1F required. |

li)A minlmierm of five publications slnce the

peniod thit the teacher is ptaced in Stage 3.

UA selection committes: procees as

sbpulated in this Regutation and in Table-1 1
of Appe ndix 1

*For teachers sceking prormution under CAS to Assuciate Professor. for those Wha un the date of 1his
nodicabnn  are Assistank Prolesier in Stape 2, the cxstng requirement of Ph D oune eguivalen
publieations will contiie @ apple [n case, sorwe teachers do net alsn mect this criteria, the sebechon
committee may give due weightage ba criceria mentioned in Appendix |, Categories | & 1. For all ethers whn

enttr stage 2 subsequent to thes notillcabnn, the requaement of chroe prublicatizng, as deflned In theses
Regulatiang, will be zpplicable.

Lt s --._Ln:

: !ql 111 Ey”
Deputy Secrecary
Higher Educalion Depantment, Gave. of Wask Bangal



Mo: 432-Edn[T)/SP-01/13 Dated: Kolkata, 19.11.3015

Copy Forerarded forinformation and necessary action to - -

01| The Pringiapal Accountant General {4 & E), West Bengal.

Q| Finance Department Gr, P {Pay} of this o

Q3] Pay & Accounts Officer (1), 31,272, phears Lane, Kalkata = 12

4] Fay & AcCounts COiice (2], p-1, Hyde Lane, Kolkaka — 73,

05 Cirector of Treasuries, Stephen Howde, 4, B.B.D. Bag [East), Kelkata— O]

(4] secretary, Fublic Service Comilesion, West Bengal,

07y P35 ro Hon'ble MIC, Higher Education Departrment, Govl of West Be ngal,

02} P.A- o Princlpal Secretary, Higher Edutation Department, Gowt. of West Bengal.
13| Budget Branch of this Cepartment, Kolkata,
10 Frincipal / Offlcer-tn-charge,. ..o wu..a

12] Computer Cell of this Department.
13) Guard File,

o = SR

e

(Y | '-.'|| iy
Deputy Secretary '
Higher Education Department, Govt. of West Bengal



